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2013 P4P 
• Method:  Higher Performance = Higher Pay  
• Measures: 

– 6 measures aligned with Medicaid’s Quality Strategy 
• Amount: 1% of premium 
• Evaluation Period: CY 2012 
• Data Source: MCP self-reported audited HEDIS 
• Standards:  

– Based on last year’s NCQA national Medicaid percentiles 
– Bonus starts above 10th percentile  
– 1% awarded if above 75th percentile 

 



2013 P4P - Buckeye 
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$1,200,000   NCQA 75th Percentile 

$1,300,000 

Follow-up after MH Inpatient (54.1%)  

Timeliness of Prenatal Care (88.9%)  

Control High Blood Pressure (49.7%) 

Appr. Use of Asthma Meds  (84.3%) 

Appropriate Treatment for Upper 
Respiratory Infections (77.9%) 

Diabetes: LDL Screening (71.1%) 

    $0 NCQA 10th Percentile 

In Total, 
Buckeye was 
awarded 
$3.4 million 
(42%) of $8 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Trend/Measure (Performance Rate) Performance Levels 

NA 



2013 P4P - CareSource 
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Follow-up after MH Inpatient (46.0%) 

Timeliness of Prenatal Care (87.4%)  

Control High Blood Pressure (52.1%) 

Appr. Use of Asthma Meds (82.2%) 

Appropriate Treatment for Upper 
Respiratory Infections (81.1%) 

Diabetes: LDL Screening (72.2%) 

    $0 NCQA 10th Percentile 

In Total, 
CareSource 
was awarded 
$17 million 
(39%) of $42 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Performance Levels 

NA 

Trend/Measure (Performance Rate) 



2013 P4P - Molina 
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Follow-up after MH Inpatient (30.5%) 

Timeliness of Prenatal Care (86.3%)  

Control High Blood Pressure (50.9%) 

Appr. Use of Asthma Meds (77.9%) 

Appropriate Treatment for Upper 
Respiratory Infections (81.6%) 

Diabetes: LDL Screening (73.3%) 

    $0 NCQA 10th Percentile 

In Total, Molina 
was awarded 
$4.9 million 
(36%) of $13 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Performance Levels 

NA 

Trend/Measure (Performance Rate) 



2013 P4P - Paramount 
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Follow-up after MH Inpatient (46.0%) 

Timeliness of Prenatal Care ( 92.7%) 

Control High Blood Pressure (62.3%) 

Appropriate Use of Asthma Meds 
(87.5%) 

Appropriate Treatment for Upper 
Respiratory Infections (76.3%) 

Diabetes: LDL Screening (72.5%) 

    $0 NCQA 10th Percentile 

In Total, 
Paramount was 
awarded 
$2.1 million 
(62%) of $3.4 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Performance Levels 

NA 

Trend/Measure (Performance Rate) 



2013 P4P – United HealthCare 
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Follow-up after MH Inpatient (42.2%) 

Timeliness of Prenatal Care (88.9%)  

Control High Blood Pressure (50.0%) 

Appr. Use of Asthma Meds (80.0%) 

Appropriate Treatment for Upper 
Respiratory Infections (79.0%) 

Diabetes: LDL Screening (66.4%) 

    $0 NCQA 10th Percentile 

In Total, United 
HealthCare was 
awarded 
$1.8 million 
(30%) of $5.9 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Performance Levels 

NA 

Trend/Measure (Performance Rate) 



2013 P4P – Statewide Medicaid 
 

    $3,300,000  

    $1,100,000 

    $2,200,000  

$4,400,000 

$5,500,000 

$6,600,000 

$7,700,000 

$8,800,000 

$9,900,000 

$11,000,000   NCQA 75th Percentile 
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Follow-up after MH Inpatient (44.1%) 

Timeliness of Prenatal Care (87.5%)  

Control High Blood Pressure (51.6%) 

Appropriate Use of Asthma Meds 
(81.9%) 

Appropriate Treatment for Upper 
Respiratory Infections (80.4%) 

Diabetes: LDL Screening (71.2%) 

    $0 NCQA 10th Percentile 

In Total, 5 
MCPs were 
awarded 
$29 million 
(39%) of $73 
million possible 

  NCQA 90th Percentile 

  NCQA 50th Percentile 

  NCQA 25th Percentile 

Bonus/Measure Performance Levels 

NA 

Trend/Measure (Performance Rate) 



Diabetes: LDL-C Screening 
2013 P4P 
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Appropriate Treatment for Children with Upper Resp. Infections 
2013 P4P 
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million possible 
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Appropriate Use of Asthma Meds 
2013 P4P  
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MCPs awarded 
$1.6 million 
(13%) of $12 
million possible 

  NCQA 75th Percentile 

NCQA 10th Percentile 

  NCQA 90th Percentile 

Average (81.9%) 
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  NCQA 25th Percentile 
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Controlling High Blood Pressure 
2013 P4P 
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(37%) of $12 
million possible 
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Timeliness of Prenatal Care 
2013 P4P 
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Paramount (46.0%) 

Follow-up after MH Hospitalization (7day) 
2013 P4P 
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2014 P4P 
• Method:  Higher Performance = Higher Pay  
• Measures: 

– 6 measures aligned with Medicaid’s Quality Strategy 
• Amount: 1% of premium 
• Evaluation Period: CY 2013 
• Data Source: MCP self-reported audited HEDIS 
• Standards:  

– Based on last year’s NCQA national Medicaid percentiles 
– Bonus starts above 25th percentile  
– 1% awarded if above 90th percentile 
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