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MEMORANDUM OF UNDERSTANOfNG 
BETWEEN 

OHlO DEPARTMENT OF JOE AND FAMILY SERVICES 
At40 

OHIO HEAD START ASSOCIATION, INC. 

ARTICLE I. PURPOSE 

T~IS Memorandum ot Undarstandlng IMOUJ is entered tnto by the Ohlo Depanmenr of Joo and Famlly Sewices 
hereinafter "ODJFS") and the O M  Head Stan Aswailon lnc. ~hemnafter 'OtiSAi'i for the DurWse of [Kovdlno 

~ H S A I  with OOJFS dste for ~ i n g  the model b e k n  ~ ~ i o ' s  ~ k a d  progrim aml OHSAI. TG 
intent is to p r e ~ ~ n t  Combined pmgrarn objectives: to specify individual and jutnt res&bil'W oi Me hrro agencies 
r e l a w  to the the Stari and Medicaid pragrams; and to dew@ a format for advising Migibb Head Staft 
panrapants about M e d i i i d  Health Ptam and HeatW&& services. 

ODJFS IS the agency responsole tw admlnlstenng the States .w i th  coverage programs undef Title XIX and Tltie 
MI or me Soclai SeurnW Ad. W~ch lnduae Healthchek servtces The BB County Dapanments of Joo and Famly 
Serviclss are ceq%m& fw ihe iocal adadministative memgement of the ~ k i  program. In mufitb with 
Ms?dcakl man- care deiiieiy systems, me managed care plans are mspnsibie for helping their memkrs 
access medical services. 

The Head Stan programs seMng cn~ldren mroughout me Stme of Ohlo are ntardared to meet the folkxnng Hew 
Stan nea(tt sew- o w v e s  1) Prowde a wmprenenslve ream sefvG3s program for cnlmren blm through 
compulsMy shod a& end assist children and their famities with physical. emdionai, mgnitive and so&al 
deveropment, 2) Promote preventive health services and wrfy intwveniion: and 3) Ed- families abwt the 
benefits of Heafthchek, link Mem to an ongoing healtfare system or Mil and dental ham, and enmuage 
childrao and their families to continue to seek Comprehensive health care &ex leaving Head Stmt. 

Many children in Head Stali are dig& for the Medicaid beneft p-, including Heaithchek and other medicatly 
necassary heal% me ser~ices. MAjicaid sernces can be accessed trimugh M e r i m i d  managed =re ptans 
j K ; J s )  or from pmiders in %or-sewice G@iivety systems if me consumer is rot a member of a MCP. -ugh 
the cocrdinaiion anil hnning i$caied by this MOU, 8 $ passiw m iwease tfte number d f&?m chi- who 
parbopate an Me WW mm 

The chief o?$e&v@s of this MOU are to: 1) pro* pmmtim of qu~t@y health care e&cm for children; 2) 
efkisnliy use iebfrai, &ate and Iw1 funds tor Mih swvices: 3) &'i?inate duplicatiofl of services; and 4) 
maximize health eovmge and improw to health services, 

A. H e a S k h e k  is Ohms Early, Periodic, Screening, Diagnosis, and Treatment program (EPSDT). Heatthehe 
IS a W W i  d wll-cbild W!th 
years of age tiy-nacessary mm 
S wkil heip bad to the prevention, eariy 
CMiditi. 

C CaunPj D&@wtmenfs of Jot, and Family Sew* JCDJFS) we tne agencks f%po,isibie fw me day-Loy 
L tag,?of-and and assrStance, such as Oblc WoCe Fimr (OW).  
Me&&. WiM %Micaid: %@hy StaR and Disability Assistance (54, as weii as social servic%s, 
wc& wograms. food stamps, ard seMces fw ei-. 
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on6 & sran AS- inc. u - I o ~ ~ . o ~ ~ z  P W Z M ~  

Nutnhon program for Wwnen, Infant and ChtMren (WC). ChlM and Fam~yl Hedm Sefwm pnyects 
(CFHS), and Cbidren w8h M e d a  Handmps ptograrn (CMH) It is amlabie st the CDJFS, WIG, CMS 
and CMH agencras at Gertain dher mmmunity kxabons and upon request through the Ohto Consumer 
Hdlme 

- ,. - A Manageo Care P!an I K P )  rs a neadh nsunng mrporalion ,iwmerfy r i d t h  Matntenance Organzam or 
AMO, ~ m s e a  n ma Stae sf Ohic, ir.ciuFttng aiternanve licans~ng mangemenu for managea care enows 

F. A M&hchek C o ~ ~ ~ t o r  is a saff person or primary W i n  within a unit in the CDJFS W o  is responsible 
for the wemion of the b a l t k h e k  program. 

G. Comp~irary S c h l  Age is m n w  when a chi@ reaches six 16) by Me CLI; off date estabiiihsd in each 
schodl dkw. 

H. The Ohio Benefit Bank is me Ohio Ellgibili G a t w a y .  This w e W  application will alkw Benefit Bank 
clients to ~ l b m i  appbtwm requesting cash, food stamp and medical assistance, apply for Matthy Stan 
- HealtW Family program, and request assistance fer help with Med'tcwe expenses. The getew;y 
hnproves t h  existing paper based piacfiss by altowing me public to have the forms fiW out BIQCtronicaily 
bsed on the info& thcy give to the Beoafit Bank and then transmitted to the state - redwdng data 
entry and a w r r w  afenocs. 

I IDEA, Ma Individual with Disabaities Education Act, is our natkm's spsdai educatLm law. The IDEA guides 
how stBtBS. schooI dismm. and pobiic m i e s  pmvide &y intervmtbn. specie1 education and related 
services to more than 6.5 rnillkm & i b k  infants, Wdlers, chiMm anU ywth  with disabilities, 

ART~GLE 111. wswwu3tLrnEs OF o m s  

A. ODJFS will ensure that each CDJFS: 

1. I d e n W  and infomg Medicaid eligible families (indcdng @i@ibfe pwgnts/guardians and 
sibiitrgs) who are in Head Start and who are also eligible for H e a m e k  services, about Me 
availabitity of such services. 

2. ProvMss hmiiies vnih Wead Stan ;hiidren Nno may be aiigibte fw M e d a i O  ,urd-i P e a t k c i ~ e x  
b&ur@s w h i i  explsjn the Hea&&ek services and how they may he obtained. 

3 E m r e  families wtro are elgibk? for Head Start to schedule appoinhnents for me 
m w e  exam and to rtwtmduk any mssed appolnb-oen(s The CDJFS w, 
WvOQCe for famrtw hby affifstmg io schedula 8ppocWnb for reommendad d ~ g m i s  and 
&eatm8nt, etthef in m m m n  MI the Xaatmchek murdrnator at tne CDJFS or Phcj @ r a y  care 
pmvkier in me M~cad m e  pien 

4. Ensufes W Heact Start stsff receive cunent infam@m MI DTwm of 
Heakhek scr%%rung m A 1st of fee-for-aswa? propnclecs wtn be avadabk frwn the CDJFS 
in m~~ wrth id N I a n M  Care Ptan9. W o f ~ ~ ~ t h a r ~ a n s t l s ~ o r o v l d t n s  

oaK:~rna180~rn  

%& Care Wan 

5. A c W y  d i n t m s  oubea& e d W c  and pmgrarn o, in coj~se&an t&h OWSAI. in 
order to il~esse cam s of 3.M pWCI bcM ptcgrsms OajFS Wi also 
ensure mt m CCWFS 
Start to assist in autmaeh eftorts. 

"i Distributes W Start brochures and other promotions: materials provided by iiw6 Siart to 
M&r~~u&@m ?m$t&s ec3m apnixLi chiktren. 



7 Coordinates penaii meetings with OUSAI to review procedures for informing families about 
Medicad coverage and Ueieed Stari envSlment and the appi'cation prowass. 

8. ODJFS mil assign a stati p n  :o serve as the liaison for all mstten coMRming this MOU and any 
interagency mordinatKIn vvim the parties to this MOU, The ODJFS sfaff person wit8 act as the primary 
contad between tho COJFS and OHSAl and include appropriate OOJFS staff to encourage regoiar 
mmmmic?tian and cwrdination Dehveen locai level staff horn Head Start and the CDJFS. OWFS will 
aim mure &at the COJFS, in mopwawn with OUSAl. identifies the mcst eRedive and swcessful means 
of mmunicatiwr and program roordinatbn mat is being ~tir4ed within its res* community and 
makes such best pl?rctices information available to ODJFS (and/or other approprW coo-ng 
~anizations/entrtias as agreed to by ODJFS and OHSAI), w, that dher aresls may benetit from their 
exp&ma?s. 

C .  ODJFS staff will notify the Head Start Liaison of all prtinent statewide or a i m  meetmgs concerning 
Medicaid coverage and services, induding Healmchek, which may be reisvan! to Head Start health 
CoMaiators. 

D ODJFS wtll share and exchange informahon s w h  as program IKsrature and promotional -Is locally 
and statmde tnclud~na b'amtna sessKlns to learn about OHSAI w m s  in counbes wth f&admd 
Man& Care Puns rohmab& regardrng each of me M C P ~  anti ~ l L r  services will ix inciwed in the 
mlnlng sessms i dm tca l  assisram anti conouitmon H'III bB avadable from ODJFS staff u r n  requast 

E. ODJFS wiil encoumge r@uW mrnunication and cwrdination behveen W krvel staff frcm Head Start 
and Me COJFS. ODJFS will idenhfy a @aff member to act as the primary cwtact betweafi the ORJFS and 
OHSAI. ODJFS. in a ~ p e r a t h  wiM OtlSAI, Mtf identify !he m t  effective and succt3ssful means of 
m u n -  and program mmdinatan that is being u t i l l  within Meir respective organizations, and 
make such best practices imformation wailable to appqibte moperating organlzatjansfentities as agreed 
to by ODJFS and OHSAI, so Wt crthers may aenefit from theke@-. 

F. OWFS will assist COJFS staff in coordinating with MCPs in countie with Medicaid iWaMgad Care Plans to 
facilitate discussions with Head Start staff concerning medical wice  prmlons. 

G. ODJFS ail work wlth OIiSAi in oreating and updating a regular communicams pten th harll Wtifi, 
spscitic msKs m sssist in 3cWving ail stated de!ivevenb!es. 'This Wii pre:Viart dwccumenbpjcn 9f !?Sort alid 
tracking fur reference. e 

H ODJFS &I work vvlm OHSAI rn deveiopmg and cfeat~ng a saciife m m l m  m lian-g of oaza &at IS 

for the opwabons of the OatFS srd OXSAf pmgams M n g  to tha OM0 HeaImCherc Pragm 

AWllCLE IV. RESPONStSILmES OF ONSAI 

A. OH%$ wiX W n  a sWP ?n sene a5 fM t ison for aif matlers coocRming his MOU and any 
interagency COBFd'mation wWi the parties to this IWOU. 

5 The H d  Stan cc?nUd wr# no* iAe OCJFS letson of all wea aMi stahade frmetiws wblch may 
& rerevant to their sLaff St& from each agency mi! be mvtted to to all imehw to mKie ori-png 
edu&kmEd w w n -  far DOfh mtinimes 

D GnSAl v4ii dmtify a staff m b r *  to a3 3s ;he pri nifiw33 and OHS.41 ?o 
mawage regular c o r n -  and W t M m n  W S h z l m e a c h  
CDXS. OH&%!, in Man && ttce CDJFS. ivig me t h ~  m t  e f f e e  and SWXXSS~U! ineans of 
eommunicaticn and program W t M t i ~ i  &at i!i Sewtg uti&ed %%tin each m~ and make 
m h  ~t pradices in- available to ODJFS j d ~ c r  aappr-te cooperating 
m g a n i z a t i o n d e s  as agreed to by ODJFS and DHSAI). sa Ma omer areas m y  berm@ from t h r  
expmenms 

-) '-*'7?., -QCl 2 1 ...- 
so. 04-@22 c- ; t*tve Dae D l Z j j 9  
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OHSAI, with aach CDJFS, will M y  coordinate outrewh, educatKtn ard piogm piom%& in order to 
i m s e  community awareness of arrd pa&ipabn in bodl programs. OHSAl will e m n g e  prcgram 
literature about lie&Wek Wea#hy Start and Head Start to assist in olNkadr effom. 

OHSAl WLU prowde each new tiead Start enrollee wth a brochure appimtron and otber prwnobonai 
matenals pmded by ODJFS on Mi?U~catd 

OHSAI staff will i n h m  the parent or suardiin of a Head Start child that the chi& must waive a welizhild 
exam hwn a phystaan as a requlre&& for cn the He& S M  program fhts well-chtld exam 
Idso knawn as a 'Heaithchek Exam7 must m e t  the reaulrements f a  the wtl-chdd w e  scheduk uhlued 
by the EPSDT PGgmrn of the siate Med.rcaid agency. HEad S M  staff will i n f m  the went or guardi to 
request a HeslthchBk Exam from me family physician. 

OHSAl staft will infwm the parent or guardian OF a Head Stari chiM to ask the family physician, at the time 
of the Healthchek Exam, to: 

I. P h f m  a blood lead screening test ane was not done for the child at 12 and 24 months of age; 

2 Perfon a developmental screening and, as part of that swswng, to screen far soctal 
development, and 

3. Validate that ali immunizatjons are up-tudate and on schedule. 

OHSA(, wim &a CDJFS, will coordhtate periodic meetings to faview pmaedures far infunning families about 
Medicaid werage. Head Start enmllment, and the application process. 

OHSAI will P M  a formal forum at a statewde OHSAt regular meebng, at least annually, for OOJFS to 
present Mofmt#Ki to and/w h s s  programs and prorrrlures with Head Start sMi  

OHSAl will Work ulim ODJFS Children's Heeith Unit in aeating and updating a regular communications 
pian that M identify sped* tasks to assist in achieving all stated dei i ib les .  This will wov& 
doeumewiion of a n  and W n g  iw rerereme. 

ODJFS and OtiSAl agree mat no rambursement wfi k $%w$ht under terms of thts MOU 

LE W. RMf Of WFORWMCE AND mJltNATION 

E W v e  Dafes '!%is FAOU wili bemme efiedrre July 1. 20[19, and d l  remain in effecl wtii June 30. 201;. 
sueqect to the canceiWwi provisions mtaineCr in &IS MOU. 

1. This W U  m y  b Letnunam by eiiiw party upor; th&?y (30) days Men mtm of terminatkm ta 
!he &mi m. Not& of M m h ?  shaii he serri or se d&& G the p m s  @ n i g  
mis mu. 

2 lhts M U  mzy Pe Wminined ~mmediaceiy ir. the event inere is disawrouai by a f-ai 
&Ram- q p q ,  or uwn dpcovwj of nonmmce mtt! any Or m e  im, nties or 
u tn the ewnt tmrration is pursuant to this paragraph, a notice spmfying &e raasons 
iM terminatjoo shalt ac? sent as socn as possible a%r the tmlnat im ~n accordance wth ?he 
m u r e s  set icfih in Paragraph ? . above. 
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3 NoWstandmns Paragraph I above, th s  MOU may not be b?mnnaW at the conventence of e I t M  
party $me performance under this MOU IS cornpetled by slate or federal statute or e x W e  wdw 

ARTICLE Vfi. GENERAL PROWSIONS 

A. Breach or DefidUH. Upon breach or default of any of ihe prwisMnS. obligations. or duties embodied in this 
MOU, !he parties may exerebe any eUminisbdtiw, conbacttial, equitilbkt, or legal remedm available, 
wimout limitation, except arbitation. The W v e r  of any o c c m  of breach or defauR does not constitute 
waiver of subsequent accurrences, and the par& retain the right to exercise all remedies mentioned 
herein, 

8 Amendmen$ Thrs MOU may be m c d i w  or amenaed p m  &a! any such mod~ficdbon or amendment 
IS in WIIM ana is shaned bv the Dames to rh~s MOU i t s  aqreec muever, hat any a m e n d m 5  to laws 
ru le  M &ulattons -&A heren mll resuit in the KwreJattve mod&abon of &is MOU without the necessity 
for exaa~lng wnt(en amendments 

1. In canying out this MOU. the pactis shall not discriminate against m y  amdoyee or applicant for 
e m p b y m t  because of race, rei'gion, natbnal -in, ancestiy, color, ~endw, WWW identify 
sexual wientsbn,  age., disability. w veteran status. The paparties s W  ansure that are  
hired. and that empfoyees are treated duriog smpbymsni wahout regard to their race, religion, 
mttmal arigin, ancestry, color, genderi. gender iden*, sexuai MienrafMn, age, d$aDifi, or 
vetersn status. Such m, -1 incli@e, but no! be l i m i  to the foliowing: emWymeM. 
upgrading, dcmotlon, or transfer; fwndnmnt or recruitment wivwfising. @oft or tennimth; rates 
of pay or other forms of compens8ticar; and sdecr*ur for training including apprrnticeship. 

2. The psrtiSs agree ta post in w n ~ s  m. available to employees and appllcant4 b r  
em&vrnent, notices statincr that the aaencies comply with all aWl'icaMe federal and state non- 
dt&nm,narion Iawj The a&es shaii: m ail sdrrtauons or advemsemenls for em!Sayees, stare 
that all auallfird awlcants shall recetve consloeranon for employment .Mmout regam to race 
,siiy.on A!or geno& muanal ongin a m f r y  sexual orientation ieteran sta~us.  ~ ~ s i b ~ l r y  or age - 

.? :aices x r *  'hn 're Qre??nq .souirements or q!s -3raqraw ;rat. x r c ~ m t m  P ?I$ > -  
tts &reemen& for any of thew& *bad hemn 

-, 
&d The partm wree Fmt UIFty Sh11 PiOt me any lnformatron systems or  

The wes specmw4ly agree ta be bound by the heme ?&Mar& af confidw?halrty that appPf to the 
smolwfm of buth nartres arid the State of Ohm T M  tms of %!s %x8oa shaif be mk~dea in any 
su&~tacts e x e w b d  by ecttter pafty for worn uoder thm M01j The perties spacmcally wee to annpty 
wth State and tedersli i w s  m d  n x j u t a t h ~  awllwble to the p m g m  under wh~d? lfns hUjMOU 
isfucated f i l e p a m e h a r e r ~ W l a r o ~ ! ~ ~ & & i a  entles mg m w @ @  

s found Bt 45 CCFR Sedwn 164 502 (e) and Sectron 164 504 je; regarding 

r w   HIPM MU^) 

documeni. "he p r t y  
i-, if Pwy ?is 
r@teasesj. Party "A" wit! prow& a masmahie wried OI h e  fw P&y "B'% mek to h a w  the mfiaentia! or 
propwary i n f m  w1ihWU from the document piior to *-ng the dwument. 

E Ccma!&nc+ with Fed%rai an5 State Laws. Rt'ies and R w W i s .  The parties wree to atW with aft 
k&at aid state jaws, mies ?~$#ia60"s. and audltfng siam%-ds which are appikakble :o the p&omrarm 
Of *is MOU 
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F &@wan$ wth f)rsabrIibes A d  The partres hereby certify current and ongang compliance wtth the 
statutes and regubtwns pertarnlng to the Amencans with Otsabd18es Act of 1990 and Sechon 504 of the 
RehatnhMan Act of 1973 

G PaPgai lnvald@ This MOU shall ba governed msbued and enforaed m accwdance unM Me laws of the 
State of Ohfo ShouM any porbon oi this MOU be unenforceable by operahon of statute or by 
admuwra8ve M judrral dectstori. me ogwabon of the balance of this MOU IS not affeded thsraby 
pmvtded, however the absence of tb rllegai proviston does not render the perfmnaxa of the remnnder 
of the MOU imposstble ShouM the removal of such an unenforceable proviwn render the intended 
pehrmance under this MOU difficun or m s e n s m ,  but not ,mpossibk the paftes shah negotiate in gwa 
farm reDlacement provwon(sl m k w ! n a  wtm :he ob?s~,ves of lhe MOU and the buoqetarv and s t a ~ w y  

H. Retenti . All records relating to mis MOU shan be retamed and made availeble by OHSAI fur 
Z a M t  the State of Ohio (indoding, but not limited to ODJFS, the Auditor of State Of W. 
Inspector General or any &her w~y authm& law enforcement officla)sj ana agenues of me Un~reu SWes 
povemrneni tor a mtnunum of tnree (3) v a r s  after terrrunaaon of mls MOU if an tssue is rased during ths 
Gm peciod, OHSAI shall r- s u d i & m t s  until mdit is conciuded and a~ issues resoived. 

- 

I .  To the extent a l m b i e  by law, egew agrees to ho!d the he dher agency& 
, judgments, damages or other demends broUght as a resuIt of its actions or 

omissions in of this MOU, However in lhe went that an agancy is subject to liability, sub, 
lossas, w* clamages of demands Whch are due to the acts w omisiins of the agancy, 
the othez agency wiH not be heM hamless. 

J. Child SuDwri Enforcement. OHSAI agrees to experate vAth any Ohio Child S u m  E n m e n t  Agemy 
(CSEA) in ensuring employees of OHSAI meet chitd s u p p l  OobiQations esWished under stafe isw 
Funtier* by executing !him MOU, M-1SAI cerMy present and w n t i n d  wrnpliance with any couri or 
administrative order fw the withholding of support W h  is issuAd pursuant to me applicaMe setions in 
ORCChapten 3?19, 3121,3123, and 3125. 

7 
.%. D w i w  V V o r k o T ~ .  By executing this WU,  ihe parties certiti, and e%im  that^ as ap@icable to the 

parties, any employee, jinclu4ing ail field stan) . . 
.v& tm prjea agree 's wmpfy anth ail 

federaf bws including, but not l im iw to, B CFR PEnf 98 and 45 CFR Part 78 
wodtpiace. The panies shall &e a good faith rKwt to enswe U7ai a8 employees 

unit not pufchask transfer use, or pogsess iliegai dwgs e+aksh01 or abuse presCn* dr* in any way 
while vrorking or while on put& propeny. 

i. PUN% Asshtixm Wr(c P m  Partidate. 8y  executing this MOU, QHSAI agrees to c a p r a t %  with 
ODJFS and each County Oapamnent ot Job and Family Sennces as required by law 
arnploymenl and &her work wpm&$ for c r ~ ~ t s  d assistam unrter any wdik program 

"9 

ODJFS. 
bu 

M. Mil t e r n  and ccwtd'iorcj of W MMOU are embodied nrrecn. No o g l e r  lem arid 
considered a part of &is W U  uo&s expressly agreed upon in writiw anc; signed by 

H#'M 

I 'HIPAA' means the Health IRSUrWCe PcrtakMy and munLabtlily AM 3f 1- 

2 ^Cowed Eotifi." meare a heaJth3ian a n&th m e  eWn7gb~use -~i neafn m e  2rovwr 45 
CFR 460 103 
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~ ~ % * ~ ~ h n  U-lOf $47Q(n P a a e 7 d a  

3 "Busness Assocaie- means a perron or enttfy that on behalf of the &ww€d En*, parfwms or 
ass& in the perfmanee of a function or actrmy that rnvoivaj the use Or &sciosur@ of nprotected 
itetlm, tnliamalron 45 CFR 160 103 

4. 'Protected Hearth infomaim" (heremaRer 'Puts] means mfcfma(i0fi W v e d  horn or on &aha@ of 
a Covwed E n t i  that meeta the delinition of PHI as defined by HIPAA and Me regulstions 
piomulgatwl by ttw Unite6 States O e p a M  of U&h and Human W i ,  speaftcally 45 CFR 
184.501 and any amenchmls therelo. 45 CFR 164.551. 

B. OHSAl aclcn&Qes that ODJFS thmugh its O m  of Ohio Health Piam is a Covered En* under 
H P M .  O H W  furtber mat OHSAl is a Business Assodate of ODJFS, and, in caving out 
the work cie&b@ in this MOU, OHSAI agrees lo m p l y  with all of the fOtlovring proVisiGS: 

1. P e w  Uses a d  R i i m s .  OHSAl ohsn not use or &s~Iose PHI except as pmvided in &is 
MOO of as a h w r i s e  w i r e d  Wer HlPAA regulations o? o W X  appliCaM0 law. 

2 .  impbmant admhistrah, dtysical. technical safeguards mat 
pmtect the cmWsk&y ,  inbqfity. and avaiiabirdy of the ctledrmnic 
mat it aeaLes, receive4, mintaim. M transmits on behatf of the 

ODJFS against use or diedcmre nat providpal for by this MOU. 

3. OHSAi shall pmrnpUy repon to ODJFS any knpndedge of us@s or 
not in acmcrtarrcs with this MOU w a p p l i i  iwv. in edditian. OXSAl 

shaH any adverse effects of sodr a breach of con- to the gmtest extant peS&€. 

4. Aom$s and SukofSmkm. HSAl shaU ensore that ail it5 agem and subcMlbacom W m i v e  
PHI from a on bahaff of OHSAl and& ODJFS iigree to the .same restrictions and condi&ms k t  
apply to OHSAI respect to the use or disclosure of PHI. 

5. A-, OHSAl shall mako svsibMe to OOJFS such information as OhiFS 
may require to f&l its obliims to p M e  access to, provide s copy of, and account for 
d i e s  with resped  to WI pwuaot to HiPAA and reguW~1s pwwiq'dted by the Unitecl 
Sbfes. L?epaf&?ent oBH@aiMi and Human h - m ,  induding, hi timited io. 45 WR 1&1524 
and 354.528 and any amendmen@ SMo.  

& OWSAI stell make PHt e to ODJFS so war ODJFS may fulfill 
b a r n b i n  As diredeci by ODJFS, OHSAJ shaU 

mts into the inform- heid by onwi and shidi ensure 
ny slictl amandmenis into infamath Reid by agents or s u b c d n m  of OHSAf. 

7 .  O H W  sWS make mikbk? to ODJFS, e U.S. D e m t  of 
H u m  Swices. anv arrd atI intwnal 

r e i w  ta the use ana arscraurre bf PHI receivd frob OOJFS. or creaiea or irececved by OH%$ on 
=hod 3f WJFS Suzn access s +or me wrwse d detemtnlna the wmotiance of ODJFS %m; 

and any 

9~ 
mrfa#Pnihm of OHSki stmm3ng b m  thrs 

W U ,  and SW not keep copief of the PHI except as fqWeC by OUJFS ar reqwred ty iaw. If 
OHSAt. its a@mt(s), or ult@onnad@s) d&my any PHI, then the entity wiil pmvide to ODJFS 

Bvi(&?nurig SLG* deemdm Any PHI r&ined by OHSAi shaft m t i n u e  to be 
extt3m.W the ssme pmwif fs  S8I iMtt: in W a n  and HSFM regdat twts  Zj; a4 low ns X is 
d&&. 



Attachment 4.16-H 

MEMORANDUM OF UNDERSTANDING 
Between 

OHIO DEPARTMENT OF JOB AND FAMILY SERVICES 
AND 

OHtO HEAD START ASSOCIATIOU, INC. 

SiGNANRE PAGE 

IN WITNESS WEREOF THE PARTIES hAVE EXECUTED TtilS MOU HS OF ?'HE UAl t CF TeE S13NATURE 
OF ThE DIRECTOR OF THE OlilC DEPARTMENT OF JOB AND FAMILY SERVICES 

APPROVED BY: 

Ohio Head Stan AssodaPion, Inc. O M  Depubwnt of Job and Family Services 

- /2- QT 812 b/d  Y 
Date Date 

34-1221503 

Sociai Security or Federal 1.D Number 

.. . \ ~ ~ i i  I idew&,-q c -', ' r  
AdaresS 

Daytjn. Chi i  45453 

Cify, State, Zip 


